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ABSTRACT 

Chieftaincy disputes in the Fako Division of Cameroon, particularly in Muyuka Sub-Division, have 
become a recurring issue, rooted in succession conflicts and legitimacy concerns within traditional 
governance structures. This study examines the effectiveness of existing resolution mechanisms and 
proposes strategies to harmonize traditional and modern governance practices. Using Conflict 
Transformation Theory and Legitimacy Theory, the research explores how conflicts may drive 
governance reforms and highlights the role of perceived legitimacy in sustaining traditional 
authority. A qualitative case study approach was applied, with data collected through in-depth 
interviews involving traditional leaders, community members, and government officials in Muyuka. 
Thematic analysis revealed that chieftaincy disputes are frequently exacerbated by unclear 
succession rules, the overlap of traditional and modern governance frameworks, and external 
political influences. Findings indicate that while traditional councils and government interventions 
attempt to resolve disputes, both systems face challenges in enforcement and cultural alignment. 
The study recommends an integrated approach, enhancing the resources and mediation skills of 
traditional councils, fostering collaboration between traditional and state institutions, and 
establishing codified succession guidelines. Regular public forums are also suggested to enhance 
transparency, community buy-in, and social stability. 

Keywords: Mechanisms, Dispute Resolution, Chieftaincy Disputes, Muyuka Sub-Division, 
Cameroon, Governance. 
 

1. INTRODUCTION 

Background to the study 

Chieftaincy disputes in Muyuka Sub-Division, Fako Division of Cameroon, present complex 
challenges that necessitate multifaceted resolution mechanisms. These disputes often arise from 
ambiguous succession practices, competing claims, and the interplay between traditional customs 
and modern legal principles. Addressing these conflicts requires innovative approaches that 
harmonize customary practices with statutory laws. Among the effective mechanisms are the 
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integration of customary courts into the formal legal system, the establishment of clear and codified 
succession rules, the use of mediation and arbitration by neutral third parties, and the implementation 
of public consultations and community forums. It is paramount to underscore the fact that the 
chieftaincy law stresses on the chieftaincy consultative talk as the main organism. Integrating 
customary courts provides structured platforms for traditional dispute resolution within a legal 
framework ensuring decisions are both culturally legitimate and legally binding. Codifying 
succession rules eliminates ambiguities by creating transparent guidelines for chieftaincy 
succession, preventing conflicts arising from varying interpretations of customs. Mediation and 
arbitration offer flexible and impartial processes that emphasize collaborative problem-solving, 
while public consultations and community forums foster inclusivity and transparency, promoting 
collective decision-making and social cohesion. These mechanisms, when effectively implemented, 
contribute significantly to maintaining stability, upholding cultural values, and ensuring justice in 
the resolution of chieftaincy disputes in Muyuka Sub-Division. 
 

2. RESEARCH METHODOLOGY 
 
A qualitative research approach with a case study design was employed for this study to gain in-
depth insights into the complexities of chieftaincy disputes in the South West Region, Fako Division. 
Qualitative research with a case study design is particularly suited for exploring the tinted, cultural 
contexts, and subjective experiences associated with chieftaincy, providing a rich and detailed 
understanding of the phenomenon. 

Objective of the Study 
 
Main Objective 
 
This study has as its main objective to assess the effectiveness of the mechanisms put in place to 
resolve the chieftaincy disputes in Muyuka Sub-Division.  
 
Specific Objectives  
 

1. To examine the causes of chieftaincy disputes in Muyuka Sub-Division  
2. To propose recommendations for the resolution of chieftaincy disputed in Muyuka Sub-

Division.  

Significance of the Study 
 
The significance of chieftaincy disputes in Muyuka Sub-division transcends local concerns, as it 
mirrors larger issues entrenched within the Cameroonian socio-political landscape. These disputes, 
often rooted in divergent interpretations of customary laws, competing claims to leadership 
succession, and external interventions, have manifested as disruptive forces, causing fissures within 
the community and impeding progress on various fronts. The significance of this study is 
multifaceted, benefiting academia, policy-makers, and the community of Muyuka Sub-Division. For 
academia, this research addresses a notable gap in the literature regarding the mechanisms aimed at 
resolving chieftaincy disputes within Cameroon, particularly in the post-1990 era when traditional 
institutions have increasingly clashed with modern state policies.  
 
Policy-makers, including government bodies, non-governmental organizations (NGOs), and 
international non-governmental organizations (INGOs), will find the research beneficial for 
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developing more effective strategies in governance and conflict resolution. Insights derived from 
the study could inform policies aimed at integrating traditional governance structures with modern 
legal frameworks, thereby fostering stability and reducing the incidence of disputes.  

For the community in the Muyuka Sub-Division, the study is significant as it aims to provide a voice 
to their experiences and challenges, potentially leading to better representation and consideration in 
policy formulation. This could lead to more tailored and acceptable conflict resolution mechanisms 
that respect local customs and improve community cohesion. 

Limitations of the Study 

During this research study, several limitations were encountered that impacted the study's scope and 
depth. Firstly, there was limited access to information as acquiring data on sensitive topics like 
chieftaincy disputes proved challenging. Local stakeholders were often reluctant to share 
information, fearing repercussions, which restricted the availability of comprehensive data. To 
address the limited access to information, efforts were made to access alternative data sources, such 
as historical records or third-party reports, to fill gaps. Additionally, records that did exist were 
sometimes incomplete or not publicly accessible, further complicating data collection. 

Another significant challenge was the presence of conflict over biased views and personal issues 
among the subjects involved in the study. This occasionally skewed the perspectives and information 
provided, leading to difficulties in obtaining objective data and making it harder to achieve a 
balanced understanding of the issues at hand. To mitigate conflicts over biased views and personal 
issues, we had to employ multiple data collection methods appropriate, which helped provide a more 
balanced perspective. 

Concerning the methodology, the sample size and potential sample bias also posed problems. The 
sample might not have adequately represented all relevant groups affected by chieftaincy disputes, 
possibly leading to biased outcomes that do not fully reflect the community's views or experiences. 
Regarding sample size and potential sample bias, we ensured a more extensive and representative 
sample by stratifying participants based on various demographics that helped address this limitation. 

Finally, the data collection process itself was fraught with challenges. Due to the sensitive nature of 
the topic and issues of insecurity, gaining trust and establishing rapport with respondents was 
difficult, which sometimes resulted in incomplete data sets or data that could not be verified. 
Because of this insecurity data was collected majorly in Muyuka Town. The combination of these 
factors significantly affected the comprehensiveness and reliability of the research findings. 
Providing assurances of anonymity and confidentiality was the way out, which encouraged more 
open and honest responses from participants. 

3. LITERATURE REVIEW 

Takougang (2018) focuses on the legal frameworks surrounding chieftaincy disputes in Cameroon, 
critiquing the inadequacy of current laws in resolving such disputes effectively. Takougang 
emphasizes the mismatch between modern state laws and traditional dispute resolution mechanisms, 
suggesting that this dissonance often prolongs conflicts. While his critique is well-founded, 
Takougang’s analysis would benefit from a more detailed examination of how traditional and 
modern systems could be integrated or harmonized specifically in the context of Muyuka. His work 
points to a significant gap in understanding the operational dynamics between different governance 
levels, from the traditional to the modern (Takougang, 2018). 
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Nkwi (2015) provides a comprehensive examination of traditional governance systems and their 
evolution in response to colonial and post-colonial changes in Cameroon. His work is crucial in 
understanding the historical layers that have contributed to contemporary chieftaincy disputes. Nkwi 
highlights the colonial manipulation of traditional chieftaincy structures, which often exacerbated 
or instigated conflicts by imposing external chiefs or altering succession lines for administrative 
convenience. While Nkwi’s analysis is robust in delineating the historical causation of disputes, it 
lacks a focused examination of how these historical factors play out in the specific disputes observed 
in Muyuka, leaving a gap in localized application of his broad historical insights (Nkwi, 2015). 

THE RESOLUTION MECHANISMS 

CHIEFTAINCY CONSULTATIVE TALKS 

The resolution of chieftaincy disputes in Muyuka Sub-Division, Fako Division of Cameroon, is 
significantly influenced by the legal framework established by Decree No.77/245 of July 15, 1977, 
concerning the organization of traditional chiefdoms in Cameroon, as subsequently amended and 
completed by Decree No.82/241 of June 24, 1982, and Decree No.2013/332 of September 13, 2013. 
These legislative instruments have institutionalized the "chieftaincy consultative talks" as a primary 
mechanism for resolving chieftaincy disputes, emphasizing the role of "king makers" in the decision-
making process. This legal framework has provided a structured and formalized approach to 
addressing the complexities inherent in chieftaincy succession disputes, thereby ensuring that 
resolutions are both culturally legitimate and legally enforceable. 

The concept of "chieftaincy consultative talks" enshrined in these decrees underscores the 
importance of dialogue and consensus among key stakeholders in the community, particularly the 
"king makers." The "king makers" are traditionally recognized figures within the village who 
possess significant influence and authority in matters of chieftaincy. They are often elders or notable 
individuals who have a deep understanding of the village's customs, history, and genealogies. By 
empowering these individuals to lead the consultative process, the decrees ensure that the resolution 
of disputes is grounded in local traditions and knowledge.2 This approach not only respects the 
cultural heritage of the community but also enhances the legitimacy and acceptance of the outcomes. 

The chieftaincy consultative talks involve a series of structured meetings where the "king makers" 
engage with the disputing parties, witnesses, and other relevant community members. These 
meetings are designed to facilitate open dialogue, allowing all parties to present their claims, 
evidence, and grievances. The consultative process is aimed at achieving a consensus-based 
resolution, where the decision of the "king makers" is accepted by all involved parties. This emphasis 
on consensus and inclusivity helps to prevent further conflicts and ensures that the resolution is 
sustainable in the long term.3 The formalization of this process through the decrees provides a clear 
procedural framework that guides the conduct of these talks, ensuring consistency and fairness. 

One of the significant benefits of the chieftaincy consultative talks is their ability to integrate 
customary practices with formal legal principles. The decrees mandate that the consultative process 
must adhere to both customary laws and statutory requirements, creating a hybrid legal framework 
that respects traditional norms while ensuring compliance with national laws. This integration is 

 
2 Ndifor, L. (2017). The legal framework for chieftaincy disputes in Cameroon. African Journal of Legal 

Studies, 10(2), 39-56. 
3 Fonjong, L., & Fokwang, J. (2020). The role of traditional councils in conflict resolution in Cameroon. 
Journal of Contemporary African Studies, 38(1), 29-46. 
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crucial in addressing the dual legal systems that often characterize African societies, where 
customary and statutory laws coexist. By aligning the consultative talks with formal legal standards, 
the decrees ensure that the resolutions are not only culturally appropriate but also legally binding.4 
This dual adherence enhances the credibility and enforceability of the decisions made by the "king 
makers." 

Moreover, the decrees establish mechanisms for the oversight and review of the decisions made 
during the chieftaincy consultative talks. Administrative authorities, such as Divisional Officers 
(DOs) and Senior Divisional Officers (SDOs) are vested with the responsibility of supervising the 
process and ensuring that it complies with legal standards. This oversight function is critical in 
preventing abuses of power and ensuring that the consultative process remains impartial and 
transparent. Additionally, the possibility of appealing decisions to higher authorities provides a 
safety net for disputing parties, ensuring that their rights are protected.5 This multi-layered oversight 
framework contributes to the overall effectiveness and fairness of the chieftaincy dispute resolution 
mechanism. 

The decrees governing the organization of traditional chiefdoms in Cameroon, particularly Decree 
No.77/245 of July 15, 1977, concerning the organization of traditional chiefdoms in Cameroon, as 
subsequently amended by Decree No.82/241 of June 24, 1982, and Decree No.2013/332 of 
September 13, 2013, have institutionalized the "chieftaincy consultative talks" as a central 
mechanism for resolving chieftaincy disputes in Muyuka Sub-Division. By empowering "king 
makers" and integrating customary practices with formal legal principles, these decrees provide a 
structured and culturally legitimate framework for dispute resolution. The emphasis on dialogue, 
consensus, and oversight ensures that the process is fair, transparent, and effective in maintaining 
social harmony and preventing future conflicts. This legal framework exemplifies the successful 
fusion of tradition and modernity in the resolution of chieftaincy disputes. 

4. TRADITIONAL COUNCILS 

One primary mechanism aimed at resolving chieftaincy disputes in Muyuka Sub-Division is the 
involvement of traditional councils. These councils, composed of respected elders and notables, play 
a crucial role in mediating disputes and making decisions based on customary laws and practices. 
Traditional councils often engage in thorough investigations to ascertain the legitimacy of claimants 
to the chieftaincy, relying on historical records, oral testimonies, and genealogical evidence. Their 
decisions are usually respected by the community due to their perceived impartiality and deep 
understanding of local traditions.6 

In the past, traditional councils played a pivotal role in resolving chieftaincy disputes in Muyuka 
Sub-Division, Fako Division of Cameroon. These councils were composed of respected elders and 
notables who were deeply knowledgeable about local customs, traditions, and genealogies. They 
were often seen as the custodians of cultural heritage and were thus entrusted with the responsibility 
of maintaining social harmony and order within their communities. Traditional councils undertook 

 
4 Nyamnjoh, F. B. (2005). Chieftaincy and the negotiation of legitimacy in Cameroon, Africa Spectrum, 40(1), 
89-110. 
5 Egbe, M. (2004). Mediation and arbitration in African traditional conflict resolution systems. Journal of 

African Law, 48(1), 60-77. 
6 Fonjong, L., & Fokwang, J. (2020), Op. Cit., at page 34. 
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a thorough and methodical approach to resolving disputes, ensuring that their decisions were rooted 
in customary law and were widely accepted by the community. 

One of the primary methods employed by traditional councils was the meticulous investigation of 
claims to the chieftaincy. When disputes arose, the councils conducted detailed inquiries into the 
legitimacy of the claimants. This involved gathering oral testimonies from various family members 
and community elders, as well as reviewing historical records and genealogies. The councils sought 
to establish a clear and undisputed lineage, which was essential in determining the rightful heir to 
the chieftaincy.7 Their deep understanding of local history and customs enabled them to navigate 
complex familial relationships and conflicting narratives effectively. 

In addition to their investigative role, traditional councils also acted as mediators, facilitating 
dialogue between conflicting parties. They encouraged open discussions where each party could 
present their case and grievances. This mediation process was crucial in fostering mutual 
understanding and compromise, which were often necessary for peaceful resolution. The councils’ 
ability to mediate effectively was largely due to the respect they commanded within the community 
and their perceived impartiality.8 Their interventions were generally aimed at achieving 
reconciliation and restoring harmony rather than merely adjudicating disputes. 

Moreover, traditional councils often relied on customary rituals and ceremonies as part of the dispute 
resolution process. These rituals, which included oaths, libations, and other symbolic acts, were 
integral to validating their decisions and ensuring compliance. The involvement of spiritual elements 
underscored the sacred nature of the chieftaincy and the seriousness of the dispute resolution 
process. By incorporating these rituals, the councils reinforced the cultural and moral dimensions of 
their authority, making their rulings more binding and respected.9 This approach helped to legitimize 
their decisions and promote community acceptance. 

The traditional councils also played an educational role by sensitizing the community about the 
principles of succession and the importance of upholding cultural norms. They organized 
community meetings and forums where issues related to chieftaincy succession were discussed 
openly. These gatherings provided an opportunity for the councils to clarify any misconceptions and 
to remind the community of the established rules and customs governing chieftaincy.10 This 
proactive engagement helped to prevent disputes by ensuring that all community members were 
aware of the legitimate processes and expectations. 

However, the effectiveness of traditional councils was sometimes undermined by external factors, 
such as political interference and modern legal challenges. Political actors occasionally sought to 
influence the outcomes of chieftaincy disputes for their own gain, which could compromise the 
perceived impartiality of the councils. Additionally, as Cameroon’s legal framework evolved, 
traditional rulings were increasingly subjected to scrutiny and sometimes overruled by formal 
judicial systems.11 Despite these challenges, traditional councils remained a crucial mechanism for 

 
7 Fonjong, L., & Fokwang, J. (2020), Op. Cit., at page 34. 
8 Awasom, N. F. (2002). Chieftaincy conflicts in Anglophone Cameroon. African Study Monographs, 23(1), 

19-43. 
9 Egbe, M. (2004). Mediation and arbitration in African traditional conflict resolution systems. Journal of 

African Law, 48(1), 60-77. 
10 Nyamnjoh, F. B. (2005). Chieftaincy and the Negotiation of Legitimacy in Cameroon.  Africa Spectrum, 

40(1), 89-110. 
11 Ndifor, L. (2017). The Legal Framework for chieftaincy Disputes in Cameroon. African Journal of Legal 
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resolving chieftaincy disputes, largely due to their cultural legitimacy and deep-rooted influence 
within the community. 

Traditional councils were instrumental in resolving chieftaincy disputes in Muyuka Sub-Division. 
Their thorough investigations, mediation efforts, use of customary rituals, and educational initiatives 
were key to maintaining social harmony and upholding cultural norms. While their effectiveness 
was occasionally challenged by political and legal factors, their role as custodians of tradition and 
arbiters of disputes remained vital. The respect and authority they commanded within the community 
underscored the importance of integrating traditional mechanisms with modern legal frameworks to 
ensure comprehensive and sustainable dispute resolution. 

5. THE ADMINISTRATION 

In Muyuka Sub-Division, the administration played a significant role in resolving chieftaincy 
disputes. The administrative structure, including Divisional Officers (DOs) and Senior Divisional 
Officers (SDOs), was pivotal in intervening when conflicts over traditional leadership arose. These 
officials were responsible for maintaining public order and ensuring that disputes did not escalate 
into broader conflicts that could disrupt the peace and stability of the region. The administration’s 
involvement was often crucial, especially in cases where traditional mechanisms were inadequate 
or had failed to achieve a resolution. 

One of the primary functions of the administration in resolving chieftaincy disputes was to provide 
oversight and enforce the decisions made by traditional councils. Administrative authorities ensured 
that the processes and outcomes of traditional dispute resolution adhered to legal standards and were 
conducted transparently. This oversight helped to prevent and mitigate instances where decisions 
might be influenced by personal interests or local politics. By acting as a supervisory body, the 
administration added a layer of accountability to the resolution process.12 This was particularly 
important in maintaining public confidence in the fairness and impartiality of the dispute resolution 
mechanisms. 

Administrative officials also played a direct role in adjudicating chieftaincy disputes when 
necessary. In situations where disputes could not be resolved through traditional means, the DOs 
and SDOs had the authority to make binding decisions. These decisions were based on a combination 
of customary law, statutory law, and practical considerations aimed at ensuring peace and stability. 
For instance, when conflicting claims to the chieftaincy arose, the administration might step in to 
investigate the claims, gather evidence, and make a determination based on the available 
information.13 This direct intervention was often seen as a last resort but was essential in cases where 
disputes threatened to escalate. 

Moreover, the administration facilitated dialogue and negotiation between disputing parties. DOs 
and SDOs acted as neutral mediators who could bring together conflicting parties to discuss their 
differences and seek common ground. This mediation role was vital in reducing tensions and 
fostering a spirit of compromise and reconciliation. Administrative authorities used their influence 
and authority to encourage disputing parties to adhere to peaceful resolution methods and to respect 

 
Studies, 10(2), 39-56. 
12 Awasom, N. F. (2002). Chieftaincy Conflicts in Anglophone Cameroon.  African Study Monographs, 23(1), 

19-43. 
13 Fonjong, L., & Fokwang, J. (2020), Op. Cit., at page 35. 
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the outcomes of the mediation process.14 Their involvement helped to create an environment 
conducive to dialogue and mutual understanding. 

Another important aspect of the administration’s role was to provide legal and logistical support to 
the dispute resolution process. This included ensuring that all relevant documents, such as 
genealogies, succession plan, and legal statutes, were properly maintained and accessible. The 
administration also coordinated with other government departments and agencies to provide 
necessary resources and support. This logistical support was crucial in facilitating thorough and 
efficient dispute resolution processes.15 By ensuring that the administrative infrastructure was robust 
and responsive, the administration enhanced the overall effectiveness of the mechanisms aimed at 
resolving chieftaincy disputes. 

However, the administration's role was not without challenges. Political interference often 
complicated the dispute resolution process. There were instances where administrative officials were 
accused of bias or favoritism, particularly when political interests were at stake. This interference 
sometimes undermined the legitimacy of the administration's interventions and eroded public trust.16 
To address these challenges, it was essential for administrative authorities to uphold principles of 
fairness, transparency, and impartiality in their dealings. Strengthening institutional frameworks and 
establishing clear guidelines for the conduct of administrative officials were necessary steps to 
mitigate the influence of politics. 

In addition to direct intervention and mediation, the administration played a preventative role by 
promoting policies and practices that aimed to prevent disputes from arising in the first place. This 
included educating communities about the legal frameworks governing chieftaincy succession and 
encouraging adherence to established succession plans. By promoting awareness and understanding 
of the rules and regulations, the administration helped to reduce misunderstandings and preempt 
potential conflicts.17 Preventative measures were crucial in maintaining long-term peace and 
stability in the region. 

The administration played a multifaceted role in resolving chieftaincy disputes in Muyuka Sub-
Division. Through oversight, direct adjudication, mediation, logistical support, and preventative 
measures, administrative authorities were integral to maintaining order and facilitating peaceful 
resolutions. Despite the challenges posed by political interference, the administration's involvement 
was essential in ensuring that chieftaincy disputes were resolved in a manner that upheld legal 
standards and promoted social harmony. By balancing traditional practices with modern 
administrative processes, the administration contributed to the effective resolution of chieftaincy 
disputes in the region. 

6. THE JUDICIARY 

The judiciary also plays a significant role in resolving chieftaincy disputes in Muyuka Sub-Division. 
Courts provide a legal framework for adjudicating disputes, particularly when parties involved seek 
legal redress or when disputes involve serious allegations such as fraud or misrepresentation. 

 
14 Egbe, M. (2004), Op. Cit., at page 68. 
15 Ndifor, L. (2017), Op. Cit., at page 46. 
16 Awasom, N. F. (2002). Chieftaincy Conflicts in Anglophone Cameroon.  African Study Monographs, 23(1), 

19-43. 
17 Nyamnjoh, F. B. (2005), Op. Cit., at Page 90. 
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Judicial intervention is typically seen as a last resort, given the preference for traditional and 
administrative mechanisms. However, the judiciary's role is crucial in ensuring that decisions are 
consistent with national laws and human rights standards.18 For the judiciary to be effective, it must 
be accessible to all parties and operate with impartiality and expediency. 

The judiciary in Muyuka Sub-Division of the Fako Division of Cameroon has played a critical role 
in resolving chieftaincy disputes, serving as an essential mechanism within the broader conflict 
resolution framework. Judicial intervention typically becomes necessary when traditional and 
administrative mechanisms fail to resolve disputes satisfactorily or when the conflicts involve 
significant legal complexities that require formal adjudication. This scientific evaluation examines 
the judiciary's function, emphasizing its procedural role, legal standards, and impact on dispute 
resolution outcomes. 

One of the judiciary's primary roles in resolving chieftaincy disputes is to provide a formal legal 
framework for adjudication. Courts offer a structured environment where disputes can be assessed 
based on established legal principles and evidence. In this context, judicial intervention ensures that 
decisions adhere to the rule of law, promoting fairness and equity. For instance, when rival claimants 
to the chieftaincy present their cases, the judiciary examines genealogical evidence, historical 
documents, and testimonies to determine the rightful heir based on legal criteria.19 This legal scrutiny 
helps to resolve ambiguities that might not be adequately addressed by traditional mechanisms. 

Furthermore, the judiciary serves as a check against potential abuses of power by traditional councils 
and administrative authorities. Judicial review allows for the reassessment of decisions made by 
these bodies, ensuring that they comply with statutory requirements and do not infringe on the rights 
of individuals. This oversight function is crucial in maintaining the integrity of the chieftaincy 
dispute resolution process. By providing recourse for appeal and review, the judiciary helps to 
prevent miscarriages of justice that could arise from biased or erroneous decisions.20 This role 
underscores the judiciary’s importance in upholding legal standards and protecting individual rights.  

The judiciary also contributes to the development and clarification of chieftaincy laws. Through its 
rulings, the judiciary interprets and applies customary and statutory laws, creating legal precedents 
that guide future dispute resolution. This jurisprudence helps to standardize the legal framework 
governing chieftaincy, reducing uncertainties and inconsistencies that often lead to disputes. For 
example, judicial decisions on the criteria for legitimate succession or the validity of traditional 
council procedures provide clear guidelines for both traditional authorities and claimants.21 These 
legal precedents thus enhance the predictability and stability of chieftaincy succession processes. 

Additionally, the judiciary's role extends to enforcing the decisions made by traditional councils and 
administrative authorities when these decisions are challenged or require formal validation. Courts 
have the authority to enforce compliance, ensuring that resolutions are implemented effectively. This 
enforcement capability is particularly important in cases where parties refuse to accept the outcomes 
of traditional or administrative processes. By providing legal backing to these decisions, the 

 
18 Ndifor, L. (2017), Op. Cit., at page 45.  
19 Ndifor, L. (2017), Op. Cit., at page 47. 
20 Fonjong, L., & Fokwang, J. (2020), Op. Cit., at age 36. 
21 Nyamnjoh, F. B. (2005), Op. Cit., at Page 91. 
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judiciary reinforces their legitimacy and facilitates their execution.22 This enforcement role is crucial 
in maintaining order and finality in chieftaincy disputes. 

Despite its critical role, the judiciary faces several challenges in resolving chieftaincy disputes in 
Muyuka Sub-Division. One significant challenge is the potential for political interference, which 
can undermine judicial independence and impartiality. Political actors may attempt to influence 
judicial decisions to favour particular claimants, thereby compromising the fairness of the 
adjudication process. Ensuring judicial independence is therefore essential to maintain public trust 
in the judiciary's role in dispute resolution.23 Strengthening institutional safeguards against political 
interference and promoting transparency in judicial proceedings are necessary measures to address 
this challenge. 

Another challenge is the accessibility of judicial services. Many community members may lack the 
resources or knowledge to engage with the formal legal system effectively. This barrier can prevent 
rightful claimants from seeking legal redress and exacerbate existing disputes. To address this issue, 
it is important to enhance access to legal services through legal aid programs, community legal 
education, and streamlined court procedures. Improving accessibility ensures that all parties can 
present their cases and benefit from the judiciary’s protective role.24  

Furthermore, there is a need for ongoing training and capacity-building for judicial officers on the 
intricacies of customary law and chieftaincy disputes. Given the complex interplay between 
customary and statutory laws in chieftaincy matters, judicial officers must be well-versed in both 
legal domains to make informed decisions. Regular training programs and workshops can help 
bridge knowledge gaps and enhance the judiciary's effectiveness in handling these disputes.25 By 
equipping judicial officers with comprehensive knowledge and skills, the judiciary can improve the 
quality and consistency of its rulings. 

The judiciary plays an indispensable role in resolving chieftaincy disputes in Muyuka Sub-Division 
by providing a formal legal framework for adjudication, ensuring oversight and accountability, 
developing legal precedents, and enforcing decisions. Despite challenges such as political 
interference and limited accessibility, the judiciary's involvement is crucial in upholding legal 
standards, protecting individual rights, and promoting fair and equitable resolutions. Strengthening 
judicial independence, enhancing access to legal services, and investing in capacity-building are key 
steps toward improving the judiciary's effectiveness in resolving chieftaincy disputes. By addressing 
these challenges and leveraging its legal mandate, the judiciary can significantly contribute to the 
stability and harmony of chieftaincy institutions in Muyuka Sub-Division. 

7. MEDIATION AND ARBITRATION 

The use of mediation and arbitration by neutral third parties has emerged as a vital mechanism for 
resolving chieftaincy disputes in Muyuka Sub-Division, Fako Division of Cameroon. These 
alternative dispute resolution (ADR) methods offer a less adversarial and more flexible approach 

 
22 Egbe, M. (2004), Op. Cit., at page 69. 
23 Awasom, N. F. (2002). Chieftaincy Conflicts in Anglophone Cameroon.  African Study Monographs, 23(1), 

19-43. 
24 Ndifor, L. (2017). “The legal framework for chieftaincy disputes in Cameroon”, African Journal of Legal 

Studies, 10(2), 39-56. 
25 Fonjong, L., & Fokwang, J. (2020), Op. Cit., at age 37. 
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compared to traditional and formal legal mechanisms. Mediation and arbitration by neutral third 
parties help to address the underlying issues in chieftaincy conflicts and foster sustainable and 
amicable resolutions.26 

Mediation, in particular, involves the intervention of an impartial mediator who facilitates 
discussions between the disputing parties to help them reach a mutually acceptable agreement. The 
mediator’s role is not to impose a decision but to guide the parties towards finding common ground 
and resolving their differences. In Muyuka Sub-Division, mediation has been especially effective in 
chieftaincy disputes due to its collaborative nature. It allows for the consideration of both legal and 
customary perspectives, enabling a holistic approach to conflict resolution. The mediator often 
employs techniques such as active listening, reframing of issues, and exploring interests rather than 
positions, which helps to de-escalate tensions and promote understanding.27 

Arbitration, on the other hand, involves a neutral arbitrator who listens to both sides and then makes 
a binding decision based on the evidence and arguments presented. This process is more formal than 
mediation but less so than court proceedings. Arbitration is particularly useful in chieftaincy disputes 
where parties seek a definitive resolution but wish to avoid the adversarial nature of litigation. The 
arbitrator’s decision is usually final and enforceable, providing a clear outcome to the dispute. In 
Muyuka Sub-Division, arbitration has been employed to resolve disputes involving intricate issues 
of customary law and succession rights, where a decisive ruling is necessary to maintain order and 
legitimacy.28 

The involvement of neutral third parties in mediation and arbitration offers several advantages. One 
significant benefit is impartiality. Neutral mediators and arbitrators, often drawn from outside the 
immediate community or from respected institutions, bring an objective perspective to the dispute. 
This impartiality helps to build trust among the disputing parties, who may otherwise doubt the 
fairness of the resolution process if handled internally. The credibility and neutrality of the third 
party are crucial in ensuring that the parties feel heard and fairly treated.29  

Another advantage is the flexibility of mediation and arbitration processes. Unlike the rigid 
procedures of formal courts, mediation and arbitration can be tailored to suit the specific needs and 
cultural contexts of the disputing parties. This flexibility extends to the timing, location, and format 
of the proceedings, making it easier for parties to engage fully and comfortably in the process. For 
example, mediation sessions can be held in neutral, community-friendly settings that encourage 
open dialogue, while arbitration hearings can incorporate customary practices and norms relevant to 
chieftaincy disputes.30 

Furthermore, mediation and arbitration are generally faster and more cost-effective than litigation. 
The protracted nature of court cases can exacerbate tensions and prolong instability within 
communities. In contrast, mediation and arbitration can lead to quicker resolutions, which is 
particularly important in maintaining social harmony and continuity in traditional leadership. The 
cost savings associated with these ADR methods also make them accessible to a wider range of 

 
26 Tambe T.T & Tambe C.B.,(2023). Party Autonomy in Mediation Proceedings. Journal of Alternate Dispute 
Resolution, Vol 2(4), pp1-8. 
27 Egbe, M. (2004), Op. Cit., at page 70. 
28 Awasom, N. F. (2002), Op. Cit., at page 27. 
29 Ndifor, L. (2017), Op. Cit., at page 50. 
30 Fonjong, L., & Fokwang, J. (2020), Op. Cit., at age 38. 
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disputants, including those with limited financial resources.31 Through reducing the financial and 
temporal burdens of dispute resolution, mediation and arbitration help to preserve the social fabric 
of communities. 

Mediation and arbitration also focus on preserving relationships, which is essential in the context of 
chieftaincy disputes where parties are often members of the same community or extended family. 
Mediation, in particular, emphasizes collaborative problem-solving and reconciliation, which can 
help to mend fractured relationships and build a foundation for future cooperation. This emphasis 
on relationship preservation is aligned with the communal values inherent in many African societies, 
where social cohesion and harmony are highly valued.32 

Despite their advantages, the effectiveness of mediation and arbitration in resolving chieftaincy 
disputes in Muyuka Sub-Division depends on several factors. The selection of neutral and respected 
mediators and arbitrators is crucial to the success of these processes. Training and capacity-building 
for mediators and arbitrators are also important to ensure they possess the necessary skills and 
cultural competence to handle complex disputes. Additionally, there must be willingness among the 
disputing parties to engage in the process and abide by the outcomes. This requires continuous 
sensitization and education about the benefits of ADR methods.33 

The use of mediation and arbitration by neutral third parties provide a valuable mechanism for 
resolving chieftaincy disputes in Muyuka Sub-Division. These methods offer impartiality, 
flexibility, cost-effectiveness, and a focus on relationship preservation, making them well-suited to 
the cultural and social contexts of chieftaincy conflicts. While challenges remain in ensuring the 
effectiveness of these processes, their potential to deliver sustainable and amicable resolutions 
underscores their importance in the broader dispute resolution framework. By fostering trust, 
understanding, and collaboration, mediation and arbitration contribute significantly to maintaining 
peace and stability in Muyuka Sub-Division. 

8. THE INTEGRATION OF CUSTOMARY COURTS INTO THE FORMAL 
LEGAL SYSTEM 

The integration of customary courts into the formal legal system has emerged as an innovative 
mechanism for resolving chieftaincy disputes in Muyuka Sub-Division, Fako Division of Cameroon. 
This approach seeks to harmonize traditional dispute resolution methods with formal legal 
principles, thereby creating a cohesive and comprehensive framework for addressing conflicts over 
chieftaincy succession and leadership. The integration process involves recognizing and formalizing 
the role of customary courts within the national legal system, ensuring that their decisions are both 
culturally legitimate and legally binding. 

Customary courts have historically played a pivotal role in resolving disputes within Cameroonian 
communities, including those related to chieftaincy. These courts operate based on indigenous laws 
and practices, which are deeply rooted in the local customs and traditions. Through formalizing the 
role of customary courts, the legal system acknowledges the importance of these traditional practices 
and provides a structured platform for their application in resolving chieftaincy disputes. This formal 

 
31 Nyamnjoh, F. B. (2005), Op. Cit., at Page 93. 
32 Egbe, M. (2004), Op. Cit., at page 71. 
33 Awasom, N. F. (2002), Op. Cit., at page 28. 
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recognition is crucial in enhancing the legitimacy and acceptance of customary court decisions 
within the community.34 

One of the key advantages of integrating customary courts into the formal legal system is the ability 
to draw on the strengths of both systems. Customary courts bring a deep understanding of local 
customs and genealogies, which is essential in resolving disputes that are often rooted in historical 
and cultural contexts. Formal legal principles, on the other hand, provide a framework for ensuring 
fairness, consistency, and adherence to national laws. By combining these approaches, the integrated 
system can address chieftaincy disputes more effectively, ensuring that resolutions are both 
culturally appropriate and legally sound.35 

The procedural integration involves several steps. Firstly, the decisions of customary courts are 
documented and subject to review by higher courts within the formal legal system. This review 
process ensures that customary decisions comply with statutory requirements and do not infringe 
upon the rights of individuals. It also provides a mechanism for appeal, allowing disputing parties 
to seek further redress if they believe the customary court's decision is unjust. This layered approach 
adds a level of oversight and accountability to the customary court system, enhancing its credibility 
and fairness.36 

Secondly, the integration process includes the training and capacity-building of customary court 
officials. These officials are provided with education on formal legal principles and procedures, 
ensuring that they are equipped to handle disputes in a manner that respects both customary and 
statutory laws. Training programs often cover topics such as human rights, conflict resolution 
techniques, and the principles of natural justice. This capacity-building is essential in bridging the 
gap between traditional and formal legal systems, enabling customary court officials to operate 
effectively within the integrated framework.37 

Furthermore, the integration of customary courts into the formal legal system enhances access to 
justice for community members. Customary courts are typically more accessible and less formal 
than statutory courts, making them an attractive option for resolving disputes. They are often located 
within the community and operate in the local language, which reduces barriers to participation. By 
formalizing their role, the legal system ensures that community members can access a familiar and 
culturally relevant forum for dispute resolution, while also benefiting from the protections and 
guarantees of the formal legal system.38 

Another important aspect of this integration is the potential to reduce the backlog of cases in 
statutory courts. Chieftaincy disputes can be time-consuming and complex, often involving detailed 
genealogical investigations and multiple parties. By allowing customary courts to handle these 
disputes initially, the formal legal system can focus on more pressing criminal and civil cases, 
thereby improving overall efficiency. This division of labour not only streamlines the judicial 
process but also ensures that chieftaincy disputes are resolved more quickly, reducing the potential 
for prolonged conflict and instability within the community.39 

 
34 Fonjong, L., & Fokwang, J. (2020), Op. Cit., at age 41. 
35 Ndifor, L. (2017), Op. Cit., at page 56. 
36 Nyamnjoh, F. B. (2005), Op. Cit., at Page 97. 
37 Egbe, M. (2004), Op. Cit., at page 77. 
38 Awasom, N. F. (2002), Op. Cit., at page 33. 
39 Ndifor, L. (2017), Op. Cit., at page 57. 
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However, the integration of customary courts into the formal legal system is not without challenges. 
One major challenge is ensuring that the customary courts operate in a manner consistent with 
national and international human rights standards. Customary practices sometimes conflict with 
modern legal principles, particularly in areas such as gender equality and the rights of minorities. It 
is essential that the integration process includes safeguards to protect these rights, ensuring that 
customary court decisions do not perpetuate discriminatory practices.40 

The integration of customary courts into the formal legal system represents a promising mechanism 
for resolving chieftaincy disputes in Muyuka Sub-Division. By formalizing the role of customary 
courts and ensuring their decisions are subject to review and oversight, the legal system can harness 
the strengths of both traditional and formal approaches to conflict resolution. This integration 
enhances the legitimacy, accessibility, and efficiency of the dispute resolution process, while also 
ensuring compliance with legal standards and human rights protections. Addressing the challenges 
associated with this integration, particularly in terms of capacity-building and rights protection, is 
crucial for its success. As such, the integrated approach offers a comprehensive and culturally 
sensitive framework for resolving chieftaincy disputes in Muyuka Sub-Division. 

9. CHIEFTAINCY DISPUTE RESOLUTION COMMITTEES 

Chieftaincy dispute resolution committees have emerged as a critical mechanism for addressing 
chieftaincy disputes in Muyuka Sub-Division, Fako Division of Cameroon. These committees are 
specialized bodies established to handle the complex and often contentious issues surrounding 
chieftaincy succession and leadership conflicts. The composition, procedures, and effectiveness of 
these committees are essential in ensuring that disputes are resolved fairly, efficiently, and in a 
manner that maintains social harmony. 

The composition of chieftaincy dispute resolution committees typically includes a diverse range of 
members to ensure a balanced and impartial approach to conflict resolution. These committees often 
comprise legal experts, anthropologists, historians, and respected community leaders. Legal experts 
provide insights into statutory laws and ensure that the committee's decisions comply with national 
legal standards. Anthropologists and historians contribute their understanding of local customs, 
traditions, and genealogies, which are crucial in resolving disputes rooted in cultural contexts. 
Respected community leaders bring their influence and moral authority, which help in gaining 
community acceptance of the committee's decisions.41 This multidisciplinary composition enhances 
the committee's ability to navigate the complexities of chieftaincy disputes effectively. 

Procedurally, chieftaincy dispute resolution committees operate with a structured approach that 
combines elements of both traditional and modern conflict resolution methods. The process typically 
begins with a thorough investigation of the dispute, where the committee gathers evidence, 
interviews witnesses, and reviews relevant documents such as genealogical records and historical 
accounts. This investigative phase is critical in establishing the facts and context of the dispute. 
Following the investigation, the committee facilitates dialogue between the disputing parties, 
allowing them to present their cases and express their grievances.42 This dialogical approach not 

 
40 Fonjong, L., & Fokwang, J. (2020), Op. Cit., at page 42. 
41 Egbe, M. (2004). “Mediation and Arbitration in African Traditional Conflict Resolution Systems”,Journal 
of African Law, 48(1), 60-77. 
42 Ndifor, L. (2017). “The Legal Framework for Chieftaincy Disputes in Cameroon”, African Journal of Legal 
Studies, 10(2), 39-56. 
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only helps in uncovering the root causes of the conflict but also fosters mutual understanding and 
compromise. 

One of the key advantages of chieftaincy dispute resolution committees is their ability to integrate 
customary laws with formal legal principles. This hybrid approach ensures that the resolutions are 
culturally sensitive and legally sound. Customary laws, which govern chieftaincy succession and 
traditional leadership, are respected and incorporated into the decision-making process. At the same 
time, formal legal principles provide a framework for ensuring fairness, equity, and compliance with 
national laws. By balancing these two legal paradigms, the committees can develop resolutions that 
are both legitimate in the eyes of the community and legally enforceable.43 This dual adherence 
helps to bridge the gap between tradition and modernity, enhancing the overall acceptability of the 
outcomes. 

Chieftaincy dispute resolution committees also play a significant role in preventing future disputes 
by establishing clear guidelines and precedents for chieftaincy succession. Through their rulings, 
these committees create a body of precedents that can guide future cases, reducing ambiguities and 
uncertainties in the succession process. By codifying customary succession rules and documenting 
their decisions, the committees provide a reference framework that can help prevent similar disputes 
from arising in the future.44 This preventive function is crucial in promoting long-term stability and 
continuity in traditional leadership. 

Furthermore, the establishment of chieftaincy dispute resolution committees helps to depoliticize 
the conflict resolution process. Political interference has often been a significant challenge in 
resolving chieftaincy disputes, with political actors sometimes seeking to influence outcomes for 
their own gain. By involving neutral and respected experts and community leaders, these committees 
can operate with greater independence and impartiality. This reduces the potential for political 
manipulation and enhances the credibility and legitimacy of the resolution process.45 Ensuring the 
committees' independence from political pressures is essential for maintaining public trust and 
confidence in their decisions. 

Despite their advantages, chieftaincy dispute resolution committees face several challenges that can 
affect their effectiveness. One major challenge is the need for adequate training and capacity-
building for committee members. Given the complexity of chieftaincy disputes, it is essential that 
members are well-versed in both customary and statutory laws, as well as skilled in conflict 
resolution techniques. Ongoing training programs and capacity-building initiatives are necessary to 
equip committee members with the knowledge and skills required to handle disputes effectively.46 
Additionally, there is a need for sufficient resources and logistical support to enable the committees 
to carry out their functions efficiently. 

Another challenge is ensuring the inclusivity and representativeness of the committees. It is 
important that the committees reflect the diversity of the community and include members from 

 
43 Fonjong, L., & Fokwang, J. (2020). “The Role of Traditional Councils in Conflict Resolution in Cameroon” 
Journal of Contemporary African Studies, 38(1), 29-46. 
44 Nyamnjoh, F. B. (2005). “Chieftaincy and the Negotiation of Legitimacy in Cameroon”, Africa Spectrum, 
40(1), 89-110. 
45 Awasom, N. F. (2002). “Chieftaincy Conflicts in Anglophone Cameroon”, African Study Monographs, 
23(1), 19-43. 
46 Egbe, M. (2004). “Mediation and Arbitration in African Traditional Conflict Resolution Systems”,Journal 
of African Law, 48(1), 60-77. 
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different social, ethnic, and gender groups. This inclusivity helps to ensure that the perspectives and 
interests of all community members are considered in the dispute resolution process. Efforts must 
be made to involve women, youth, and minority groups in the committees to enhance their 
legitimacy and acceptance within the community.47 

Chieftaincy dispute resolution committees serve as an effective mechanism for resolving chieftaincy 
disputes in Muyuka Sub-Division. Their multidisciplinary composition, structured procedures, 
integration of customary and formal legal principles, and preventive functions contribute to their 
effectiveness in addressing complex chieftaincy conflicts. By operating with independence and 
inclusivity, these committees can enhance the legitimacy and acceptance of their decisions. 
Addressing the challenges of training, capacity-building, and representativeness is crucial for 
maximizing the committees' effectiveness. As such, chieftaincy dispute resolution committees play 
a vital role in promoting stability, continuity, and harmony in traditional leadership within Muyuka 
Sub-Division. 

10. ESTABLISHING CLEAR AND CODIFIED SUCCESSION RULES 

Establishing clear and codified succession rules is a fundamental mechanism for resolving 
chieftaincy disputes in Muyuka Sub-Division, Fako Division of Cameroon. This approach involves 
creating detailed, unambiguous guidelines that govern the process of chieftaincy succession, 
ensuring that all stakeholders understand and accept the rules. Codification serves to formalize 
traditional practices within a legal framework, thereby reducing ambiguity and preventing conflicts 
arising from differing interpretations of customary laws. 

The primary advantage of codifying succession rules is the creation of a transparent and predictable 
system. In many traditional societies, succession practices are governed by unwritten customs 
passed down through generations. These customs, while deeply respected, can be subject to varying 
interpretations and manipulation, leading to disputes. By codifying these customs into a written legal 
framework, communities can eliminate ambiguities and establish a clear line of succession.48 This 
transparency helps to prevent disputes by providing a definitive guide that all parties can reference 
and agree upon. 

Codified succession rules typically outline the eligibility criteria for ascension to the chieftaincy, the 
procedures for selection or election, and the roles and responsibilities of the various stakeholders 
involved. For instance, these rules may specify that succession is to be determined by primogeniture, 
election by a council of elders, or another agreed-upon method. Additionally, they may include 
provisions for resolving disputes that arise during the succession process, such as arbitration or 
mediation protocols.49 Through detailing these procedures, codified rules ensure that the succession 
process is orderly and consistent, reducing the potential for conflict. 

The process of codifying succession rules should involve broad-based consultations with all relevant 
stakeholders, including traditional leaders, community members, legal experts, and government 
officials. This inclusive approach ensures that the codified rules reflect the collective will and 
wisdom of the community while also adhering to legal standards. Stakeholder involvement is crucial 

 
47 Ndifor, L. (2017). “The Legal Framework for Chieftaincy Disputes in Cameroon”, African Journal of Legal 
Studies, 10(2), 39-56. 
 
48 Fonjong, L., & Fokwang, J. (2020), Op. Cit., at page 43. 
49 Ndifor, L. (2017), Op. Cit., at page 58. 
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in gaining widespread acceptance and legitimacy for the codified rules. When community members 
feel that their voices have been heard and their traditions respected, they are more likely to adhere 
to the established rules.50 This participatory process also fosters a sense of ownership and 
commitment to upholding the codified rules. 

Codified succession rules also play a preventive role by addressing potential sources of conflict 
before they arise. By clearly defining the succession process and the criteria for eligibility, these 
rules can pre-empt disputes related to competing claims and unclear lines of succession. For 
example, rules that explicitly state the order of precedence among potential successors can prevent 
conflicts that might otherwise arise from differing interpretations of customary law. Furthermore, 
by establishing standardized procedures for addressing grievances, codified rules ensure that any 
disputes are resolved through a predictable and recognized framework, thereby maintaining social 
harmony.51 

In addition to preventing disputes, codified succession rules can enhance the integration of 
customary and formal legal systems. By aligning traditional practices with statutory laws, 
codification provides a bridge between customary governance and the formal legal framework. This 
alignment ensures that customary practices are recognized and upheld within the broader legal 
system, providing a basis for legal recourse in the event of disputes. For instance, codified rules can 
be referenced in legal proceedings, providing a clear basis for judicial decisions.52 This integration 
enhances the legitimacy and enforceability of customary practices within the formal legal system. 

Despite the numerous advantages, the process of codifying succession rules is not without 
challenges. One significant challenge is ensuring that the codified rules remain flexible and 
adaptable to changing social dynamics. Traditional societies are not static, and succession practices 
may evolve over time. It is essential that the codified rules allow for periodic review and amendment 
to reflect these changes. Establishing mechanisms for regular review and consultation can help 
ensure that the codified rules remain relevant and effective.53 Additionally, the process of 
codification must be sensitive to the diverse and sometimes conflicting interests within the 
community, balancing respect for tradition with the need for modernization. 

Establishing clear and codified succession rules is a crucial mechanism for resolving chieftaincy 
disputes in Muyuka Sub-Division. Through providing a transparent, predictable, and legally 
recognized framework for chieftaincy succession, codified rules help to prevent disputes, enhance 
social harmony, and integrate customary practices with formal legal systems. The process of 
codification should be inclusive and participatory, ensuring that the rules reflect the collective will 
and wisdom of the community. Addressing the challenges of flexibility and stakeholder engagement 
is essential for the success and sustainability of this approach. As such, codified succession rules 
represent a vital tool in the broader framework of chieftaincy dispute resolution in Muyuka Sub-
Division. 

In conclusion, resolving chieftaincy disputes in Muyuka Sub-Division, Fako Division of Cameroon, 
necessitates a multifaceted approach that integrates traditional practices with modern legal 
principles. The establishment of clear and codified succession rules stands out as a critical 
mechanism in this endeavour. By providing transparent and unambiguous guidelines for chieftaincy 

 
50 Nyamnjoh, F. B. (2005), Op. Cit., at Page 98. 
51 Awasom, N. F. (2002), Op. Cit., at page 35. 
52 Egbe, M. (2004), Op. Cit., at page 79. 
53 Ndifor, L. (2017), Op. Cit., at page 59. 
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succession, codified rules mitigate ambiguities and prevent conflicts arising from varying 
interpretations of customary laws. This formalization process, which involves broad-based 
consultations and inclusive stakeholder participation, ensures that the codified rules are both 
culturally legitimate and legally sound. Furthermore, the integration of customary courts within the 
formal legal system bridges the gap between tradition and modernity, enhancing the legitimacy and 
enforceability of customary practices. The role of chieftaincy dispute resolution committees, with 
their multidisciplinary composition and structured procedures, further strengthens the resolution 
process by ensuring fairness and consistency. Additionally, mechanisms such as mediation and 
arbitration by neutral third parties, public consultations, and community forums promote dialogue, 
understanding, and reconciliation, thereby fostering social cohesion and harmony. Addressing 
challenges such as political interference, capacity-building, and inclusivity is essential for 
maximizing the effectiveness of these mechanisms. By adopting a comprehensive and integrative 
approach, Muyuka Sub-Division can effectively navigate the complexities of chieftaincy disputes, 
ensuring stable and harmonious traditional leadership transitions. The synergy between traditional 
and formal legal systems underscores the importance of adaptive and contextually relevant solutions 
in resolving chieftaincy disputes and maintaining social stability. 

11. PUBLIC CONSULTATIONS AND COMMUNITY FORUMS 

Public consultations and community forums have played a significant role in resolving chieftaincy 
disputes in Muyuka Sub-Division, Fako Division of Cameroon. These participatory mechanisms 
provide platforms for open dialogue, collective decision-making, and community engagement, 
which are crucial for addressing the complex and deeply rooted issues associated with chieftaincy 
disputes. This scientific evaluation examines the effectiveness and impact of public consultations 
and community forums in the resolution process. 

Public consultations involve structured dialogues between community members, leaders, and 
stakeholders to discuss and resolve chieftaincy disputes. These consultations are designed to be 
inclusive, ensuring that all voices within the community are heard, including those of marginalized 
groups such as women, youth, and minorities. The participatory nature of public consultations helps 
to democratize the decision-making process, fostering a sense of ownership and legitimacy among 
the community members. By allowing for diverse perspectives to be aired and considered, public 
consultations can uncover underlying causes of disputes and generate broad-based solutions.54 

Community forums, on the other hand, are larger, more informal gatherings where members of the 
community can express their opinions, share grievances, and propose solutions to chieftaincy 
disputes. These forums are often organized by local leaders, civil society organizations, or 
administrative authorities, and serve as a space for open dialogue and collective problem-solving. 
Community forums are particularly effective in building consensus and promoting social cohesion, 
as they enable direct interaction between disputing parties and the wider community. The inclusive 
and participatory nature of these forums helps to ensure that the resolutions reached are reflective 
of the community’s collective will.55 

The effectiveness of public consultations and community forums in resolving chieftaincy disputes 
lies in their ability to foster transparency and accountability. By conducting these consultations and 
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forums openly, with community-wide participation, the process becomes transparent, reducing the 
likelihood of perceived bias or manipulation. Transparency in the dispute resolution process is 
crucial in building trust among community members and ensuring that the outcomes are accepted 
and respected. Additionally, the public nature of these forums holds leaders and decision-makers 
accountable to the community, as their actions and decisions are subject to public scrutiny.56 

Public consultations and community forums also contribute to the resolution of chieftaincy disputes 
by promoting dialogue and understanding. These platforms facilitate direct communication between 
conflicting parties, allowing them to articulate their positions, clarify misunderstandings, and 
explore common ground. The presence of neutral facilitators or mediators can further enhance the 
effectiveness of these dialogues by guiding the discussions and ensuring that they remain 
constructive and focused on finding solutions. Through sustained dialogue, community members 
can develop a better understanding of each other’s perspectives and work towards mutually 
acceptable resolutions.57 

Moreover, public consultations and community forums help to reinforce traditional values and 
norms while integrating modern principles of conflict resolution. These platforms provide an 
opportunity to blend customary practices with contemporary approaches, ensuring that the 
resolutions are culturally appropriate and legally sound. For instance, traditional methods of conflict 
resolution, such as the use of elders and customary laws, can be combined with modern techniques 
such as mediation and arbitration to create hybrid solutions that are both effective and culturally 
resonant.58 This integration helps to bridge the gap between tradition and modernity, enhancing the 
overall legitimacy of the dispute resolution process. 

In addition to resolving immediate disputes, public consultations and community forums have a 
preventative function by addressing the root causes of conflicts. These platforms can be used to 
educate community members about the principles of chieftaincy succession, the legal frameworks 
governing traditional leadership, and the importance of maintaining social harmony. By raising 
awareness and promoting understanding of these issues, public consultations and community forums 
can help to prevent future disputes from arising. Preventative measures, such as regular community 
education sessions and awareness campaigns, can significantly reduce the incidence of chieftaincy 
conflicts.59 

Despite their numerous advantages, the effectiveness of public consultations and community forums 
can be influenced by several factors. The inclusivity and representativeness of these platforms are 
critical to their success. Ensuring that all segments of the community, including marginalized groups, 
are adequately represented and have a voice in the discussions is essential for achieving fair and 
equitable resolutions. Additionally, the presence of skilled facilitators or mediators who can manage 
the discussions and guide the process towards constructive outcomes is vital.60 Effective facilitation 
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helps to prevent conflicts from escalating and ensures that the discussions remain focused on finding 
solutions. 

Public consultations and community forums are effective mechanisms for resolving chieftaincy 
disputes in Muyuka Sub-Division. These participatory platforms foster transparency, accountability, 
dialogue, and understanding, contributing to the development of culturally appropriate and legally 
sound resolutions. By addressing both immediate disputes and their root causes, public consultations 
and community forums help to maintain social harmony and prevent future conflicts. Ensuring the 
inclusivity and representativeness of these platforms, along with effective facilitation, is essential 
for maximizing their effectiveness. As such, public consultations and community forums play a 
crucial role in the broader framework of chieftaincy dispute resolution in Muyuka Sub-Division. 

12. RECOMMENDATIONS 
 

Some recommendations to improve chieftaincy dispute resolution include: 

i. The Establishment of National Chieftaincy Dispute Commission: This commission will 
serve as a potential solution for resolving chieftaincy disputes in an efficient manner. This 
commission should be set up with a specific mandate to investigate and mediate chieftaincy 
disputes by promoting peaceful resolution, encourage collaboration between traditional 
leaders and the state, provide guidance on traditional leadership and succession as well as 
clarify chieftaincy boundaries and jurisdictions. This commission should have the power to 
conduct hearings, make recommendations and collaborate with law enforcement officers 
when need arise. Its composition would touch different stakeholders directly concerned 
including a retired judge, representative of traditional rulers, government representative, a 
legal expert and community representatives. In a long run, this commission will help to reduce 
chieftaincy conflicts, promote peace and security as well as national unity.  
 

ii. The Development of Private Consultancy Organisations: Private consultancy firms should 
be created to resolve chieftaincy disputes with the mission to provide expert consultancy 
services for resolving chieftaincy disputes promote peace and preserve cultural heritage. 
These firms should mediate and arbitrate conflicts as well as advice chiefs on matters of 
chieftaincy through capacity building. However, such firms must be neutral, impartial and 
manned by qualified and objective personal in order to produce effective results.  

 

13. CONCLUSION 

In a nutshell, resolving chieftaincy disputes in Muyuka Sub-Division, Fako Division of Cameroon, 
necessitates a multifaceted approach that integrates traditional practices with modern legal 
principles. The establishment of clear and codified succession rules stands out as a critical 
mechanism in this endeavor. By providing transparent and unambiguous guidelines for chieftaincy 
succession, codified rules mitigate ambiguities and prevent conflicts arising from varying 
interpretations of customary laws. This formalization process, which involves broad-based 
consultations and inclusive stakeholder participation, ensures that the codified rules are both 
culturally legitimate and legally sound. Furthermore, the integration of customary courts within the 
formal legal system bridges the gap between tradition and modernity, enhancing the legitimacy and 
enforceability of customary practices. The role of chieftaincy dispute resolution committees, with 
their multidisciplinary composition and structured procedures, further strengthens the resolution 
process by ensuring fairness and consistency. Additionally, mechanisms such as mediation and 
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arbitration by neutral third parties, public consultations, and community forums promote dialogue, 
understanding, and reconciliation, thereby fostering social cohesion and harmony. Addressing 
challenges such as political interference, capacity-building, and inclusivity is essential for 
maximizing the effectiveness of these mechanisms. By adopting a comprehensive and integrative 
approach, Muyuka Sub-Division can effectively navigate the complexities of chieftaincy disputes, 
ensuring stable and harmonious traditional leadership transitions. The synergy between traditional 
and formal legal systems underscores the importance of adaptive and contextually relevant solutions 
in resolving chieftaincy disputes and maintaining social stability. 
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